203.01 STAFF DEVELOPMENT

In compliance with Policy 2510, Regulations for Geaeral, Continuing
Education, Vocational, and Special Lduvecatien Programs, and Poliecy 5500
of the Rules and Regulatioms of the West Virginia Board of Fducation, the
Mingo County Board of Education shall ensure that all prafessional per-
sonnel shall anaually receive 2 minimum of 18 hours of meaningful staff
development.

The Board of Education will further ensure cthat at least twelve
hours of the specified 18 will be job-related and directly rolevant to:
(1) the areas of study ther are currently teaching; (2) the teaching
strategies appropriate to those arcas of study; (3) classroce management
Sskills; (4) techniques appropriate for learmers with various exceptioral-
ities and learning styles; and (5) aligament of learning cutcomes with
- instTtuctional strategics, wmaterials, and resources and scudeat and programn
evaluation methods and inszruments.,

Quidelines for prepararion and implementation of ¢raining proprams
shall be taken from the document ‘A Systematic Program of Coarinuing
Educarion for Public School Personnel in West Virginia."

Continuing Educacion is here defined as the continuum of programs
and related comperencics for educational persoanel, beginning with entry
ieeo an approved teacher education program and terminating with terirement.
Concinuing Education is the component of the professional development
continuum, which expands teacher educarion programs oa a continuing acd
developmental hasis by providing for the achievement of personalized and
job-related competencies by individual opring to enhance their present
educarional assignment.

Superintendent of Schools, shall administer the comprehensive system of
staf{ development for Minge County employees.

Revicged 11/13/84 Minge Cecunty Schools
Educational Perscnnel Development



